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THE DOUGLAS MACMILLAN HOSPICE






JOB DESCRIPTION 




Job Title



Staff Nurse In-patient Unit
Grade:




Band 5
Reports to:



Charge Nurse/ Sister


Accountable to:


Senior Nurse Manager- Site
Role


The post holder is responsible for the assessment of care needs, the development, 


implementation and evaluation of programmes of care, without supervision, and may be required to teach other nursing and non-nursing staff.

Tasks incorporated into the nursing function within the Scope of Professional Practice

for the post, must be performed at the determined standard which shall be maintained 


and monitored.


To implement the Hospice Philosophy of ensuring the optimum quality of life for all patients.

Main Duties of the Postholder

1.
Professional
1.1
To assess patients individual needs.

1.2
To develop, implement and evaluate programmes of care reporting changes to the senior nurse.

1.3
To provide and maintain a high standard of skilled nursing care.

1.4
To work within the agreed nursing procedures.

1.5
To participate in measuring the quality of service provision by the use of audit mechanisms.

1.6
The post holder will at all times be personally accountable for professional and ethical actions, ensuring compliance with the NMC Code of Conduct; failure to do so will be viewed as a disciplinary matter.
2.
Managerial

2.1
To regularly take charge the nursing team to which you are assigned, in the absence of the Band 6 Team Leader.

2.2       To take charge of the In-patient Unit in the absence of both the Ward Manager and Band 6 Team Leaders.

2.3 To supervise and organise work as appropriate

2.4 To ensure correct implementation of the Douglas Macmillan Hospice 

            policies and procedures.

2.5
To comply with relevant statutory/Department of Health Directives.

2.6      To promote effective liaison and communication with other disciplines

            in ensuring total patient care.

3.
Educational
3.1
To identify personal training and educational requirements of self and other staff.

3.2
To participate in continuing education and in-service training in order to maintain an up to date level of professional knowledge and skill.

3.3
To acquire and maintain clinical expertise in symptom control.

3.4
To contribute towards professional development of the nursing team and demonstrate procedures to new staff as appropriate.

3.5
To participate in health promotion and the prevention of illness.

This role specification indicates the main functions and responsibilities of the post and is subject to regular review and amendment in consultation with the postholder.
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